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Name of subject Field of science, Faculty / Center Institute /

code Department
Interventions for Employee Well- | S 006 Faculty of Institute of
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Student’s workload Credits Student’s workload | Credits
Lectures Consultations 1
Independent study 6 Seminars

Course annotation

Challenges and methodological issues of interventions for employee well-being in the organisation.
Designing and implementing intervention: understanding and addressing organizational-level barriers
to interventions. Solving psychosocial problems in the workplace from multi-faceted, multi-level and
integrated perspectives. Research on interventions to improve employee well-being in the
organisation: perspectives on organisational change and development. Psychosocial safety climate as
a key indicator of workplace psychological health and engagement and a precursor for intervention
success. Perspectives on the intervention process. Measuring intervention adequacy and success. The
role of quantitative and qualitative research in understanding the context and process of intervention
on occupational health and safety and mental health. Evaluating the appropriateness of interventions
in an organisation: what is appropriate, for whom and in what context? Interventions for managing
burnout, engagement, and work-life balance. The role of managers in managing the psychosocial risks
and successfully implementing well-being interventions. Principles of successful organisational
intervention implementation.
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