DOCTORAL STUDIES COURSE UNIT DESCRIPTION

Name of subject Field of science, Faculty / Center Institute /
code Department

Psychological and Organizational | S 006 Faculty of Philosophy | Institute of

Aspects of Leadership and Psychology

Personnel Work

Student’s workload Credits Student’s workload Credits
Lectures Consultations 2
Independent study 5 Seminars

Course annotation

1. Psychological research in a modern organization, assumptions of work efficiency at the
individual, group and organizational levels.

2. Personnel selection, newcomers*® socialization, training and career, performance management,
job design, perceived organizational support.

3. Work motivation: theories, systems and methods of personnel motivation.

4. Employees' attitudes towards work and organization: job satisfaction, organizational
commitment, work involvement.

5. Employee citizenship, proactive, innovative and counterproductive behaviors.

6. Stress and burnout at work - causes, management, and significance for employee well-being.

7. Effective functioning of the group / team and its psychological assumptions.

8. Leadership: the role of the leader in the process of individual and group work, structural,

cultural and psychological context of leadership, modern theories and intercultural aspects of
leadership.

9. Organizational culture and climate.

10. Organization as a social system, organizational diagnostics and development.

Assessment - an exam in which the student presents a written paper; a topic is approved by the
consulting lecturers.
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The names of consulting
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Science
degree

Main scientific works published in a scientific
field in last 5 year period

Dalia Bagdzitiniené

Dr.

Bulotaité, L., Sargautyte, R., Ziedelis, A., & Bagdziiiniené, D.
(2021). Skirtingus ketinimus skiepytis nuo COVID - 19 ir
laikytis kity prevenciniy priemoniy turinéiy asmeny
psichologinés charakteristikos. Visuomenés sveikata, 3(94),
75— 82.

Bulotaité, L., Bagdzitiniené, D., Ziedelis, A., & Sargautyte, R.
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Visuomenés sveikata, 1(92), 80-91.
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52.
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Jurgita Lazauskaité-Zabielske
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Science, 5(3), 415-435.
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Journal of Management, vol. 16, no. 1, p. 1-19.
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Vilniaus universiteto leidykla, 2020. 240 p.
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Balsiené, R. (2020). The structure of work engagement: a test
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Utrecht Work Engagement Scale. European journal of
psychological assessment, vol. 36, iss. 4, p. 601-611.
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Monografija.Vilnius: Vilniaus universiteto leidykla, 2018.
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