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Employee Well-Being in Modern S 006 Faculty of Institute of
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Student’s workload Credits Student’s workload | Credits
Lectures Consultations 2
Independent study 5 Seminars

Course annotation

1. The concept of employee welb-being in an organization. Historical development of the concept of a
psychologically healthy workplace. Elements of employee wel-being.

2. The role of well-being for the employee and the organization.

3. Research methods of employee well-being in the organization. Long-term, cross-sectional and diary
studies.

4. Occupational health and safety. The effects of technology on employees* health.

5. Work characteristics and their impact on employee well-being. Stress and its coping. Burnout.

6. Work-life balance: individual and organizational strategies and practices.

7. Engagement and empowerment.

8. Staff training and recognition.

9. Culture and communication, their role in creating well-being in the organization.

10. Designing employee well-being in an organization. Development and implementation of
interventions.
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