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LT: Darbo uzmokescio ir naSumo augimas pastaraisiais metais tapo itin aktualus politikos klausimas,
atsizvelgiant | ekonoming krize, kara ir euro zonos Saliy disbalansa. Teorija teigia, kad trumpuoju
laikotarpiu tarp naSumo, darbo uzmokescio ir darbo jégos paklausos yra aiskus rysys, pagal kurj darbo
uzmokestis atitinka ribinj darbo nasuma. Neoklasikinéje teorijoje daroma prielaida, kad jmonés kapitalo
atsargos trumpuoju laikotarpiu yra pastovios, todél pelng maksimizuojancioje jmonéje ribinis darbuotojo
indélis ] pelng yra lygus to darbuotojo darbo uzmokesciui. Taciau ilguoju laikotarpiu daroma prielaida,
kad jmonés gali keisti ne tik uzimtumo lygj, bet ir kapitalo atsargas. Todél trumpuoju laikotarpiu darbo
uzmokescio didinimas turi tik masto poveikj, o ilguoju laikotarpiu jis sukelia ir masto, ir pakeitimo
poveikj. Siy modeliy prielaida, kad produktyvumo didéjimas yra egzogeninis, buvo paneigta "efektyvaus
darbo uzmokescio" modeliais, taip pat teorijomis apie ilgalaikj konkreciy ekonomikoje nustatyty darbo
uzmokescio lygiy poveikj. Daktaro disertacijoje turéty buti istirta, ar namy tikiai gauna naudos i$
didesnio darbo nasumo didesnio realiojo darbo uzmokescio forma ir kokie yra kiti veiksniai, darantys
jitaka darbo nasumui ir pragyvenimo lygiui.

EN: Wage growth and productivity growth has become one of particular policy relevance in recent years,
in light of the recent economic crisis, war and imbalances between the countries in Eurozone. In the short
run the theory suggests a clear relationship between productivity, wages and labour demand, in which
wages correspond to the marginal productivity of labour. Neoclassical theory assumes that the firm's
capital stock is constant in the short run and profit-maximizing behavior determines the optimal level of
production, at which worker’s wage is equal a marginal worker's contribution to the profit. In the long-
term firms can alter not only their employment levels, but also their capital stock. Therefore, in the
short-term wage increases have only a scale effect, in the long-term they result in both scale and
substitution effects.

The assumption that productivity increases are exogenous has been challenged by models of ‘efficiency
wages’ as well as by theories about the long-run impact of particular wage levels being set in the
economy. The PHD paper should explore whether the households are benefitting from higher labour
productivity in the form of higher real wages and what are the other factors, that impact the labour
productivity and living standards.




